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B. The department will not grant preferential treatment to applicants or 
members because of their race, color, religion, sex, age, national origin, 
genetics, or disability on account of an imbalance with the respect to the 
total number or percentage of persons of those protected classes employed 
by the department. 

 
C. Members whose responsibility it is to effect employment practices will 

continue to make specific efforts to recruit, employ, and advance qualified 
persons at all levels of this department’s workforce.   

 
D. The Human Resource Division Director’s Responsibilities 
 

1. Serve as the Equal Employment Opportunity Compliance Officer. 
 
2. Ensure the department meets compliance with the Equal 

Employment Opportunity Commission's provisions and guidelines. 
 
3. Submit any required reports.  
 
4. Ensure the most recent Equal Opportunity poster as prepared and 

approved by the Equal Employment Opportunity Commission 
(EEOC) is displayed in a conspicuous location at all department 
facilities. 

 
E. Retaliation 
 

1. The department will not tolerate any form of retaliation against a 
member who reports any violation of this policy or any member who 
participates in an investigation.   

 
2. Retaliation will be addressed appropriately and may include 

disciplinary action up to and including termination. 
 
 

Darryl Forté 
Chief of Police 

 
Adopted by the Board of Police Commissioners this ______ day of ____________, 20__. 
 
 
 

Alvin Brooks 
Board President 
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